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Mr. Chairman, Members of the Committee, I thank you for the willingness to listen to our 

concerns about the Police Officersô Retirement System.  My name is Jarrod Bruder and I am the 

Executive Director of the South Carolina Sheriffsô Association. I have been chosen to convey the 

concerns of several organizations that have a vested interested in the Police Officersô Retirement 

System (PORS). We view the recent news on the health of our retirement system to be important 

enough to unify our organizations into a single voice.  These organizations include the SC 

Sheriffsô Association, the SC Law Enforcement Officersô Association, the SC Fraternal Order of 

Police, the SC Police Chiefs Association, the SC Troopersô Association, the Palmetto State Law 

Enforcement Officers Association, the National Association of Campus Safety Administrators, 

the SC State Firefightersô Association, the SC State Association of Fire Chiefs, the SC Coronersô 

Association, and the SC Summary Court Judges Association. Collectively, we represent over 

25,000 PORS members. We refer to ourselves as the South Carolina Public Safety Coalition.  

Background Information 

Before I address the current issues facing South Carolinaôs various pension systems, I feel it 

would be beneficial to provide the committee with some background information regarding 

South Carolinaôs Police Officersô Retirement System.  

First, we all need to understand who comprises the PORS system. By statute, this retirement 

system is limited to police officers (state law enforcement officers, as well as sworn personnel at 

county sheriffsô offices and local police departments), firefighters, correctional officers, 

coroners, magistrates, and probate judges. In other words, this system is comprised of South 

Carolinaôs front line of defense. These are the individuals who willingly put themselves in 

harmôs way to protect and serve our friends, family, and communities. I mention this because I 

feel it is important that we acknowledge the tremendous risks and sacrifices these individuals 

make every day.  

Second, we feel it is critically important to understand the retirement benefit that PORS members 

receive. After the pension reform legislation in 2012, the PORS system now has three classes of 

members. Members in classes One and Two are eligible for full retirement benefits after 25 years 

of service while class Three members only become eligible for full retirement benefits after 27 

years of service. PORS members (all three classes) all share the same annuity factor of 2.14%. 

This essentially means that PORS members earn the ability to draw 2.14% of their salary for 

every year of service. So, after 25 years of service, officers can retire, but are only eligible to 

draw 53.5% of their salary.  

You may notice that the required years of service in order to draw full retirement benefits is 

slightly lower than SCRS members. There is good reason for that difference. In fact, in 1988, 

PORS members came to the General Assembly seeking the ability to retire after 25 years of 

service. In large part, this change was sought because of the highly stressful nature of 

employment for PORS members and the fact that life expectancy rates were significantly lower 

for PORS members than members of other retirement systems. PORS members made this 




